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RBFAA is 25! 

 See you there as we celebrate together! 
Annual Meeting – 19-20 June 2009 

Washington, DC 
 
Amanda Mertens and Seth Oppenheim 
RBFAA Co-Presidents 
 
Amanda and I are thrilled to be helping plan the upcoming celebration of the 25th anniversary of the Robert Bosch 
Foundation Fellowship Program to take place on June 19-21, 2009 in Washington, DC. We’re very much looking 
forward to this celebration as a chance to reconnect with old friends and reminisce about our experiences in 
Germany during the fellowship program. 
 
The weekends’ highlights include a Friday welcome reception at the Ambassador’s residence hosted by Ambassador 
Scharioth during which the Bosch of the Year Award will be presented; two panel discussions on Saturday, including 
a look back at the fall of the Berlin Wall and the reunification of Germany through the eyes of some people who were 
there at the time, and a discussion of some of the pressing transatlantic issues of today; and a gala dinner at the 
awesome Newseum Saturday evening. That gala will include a look back at the last 25 years of the fellowship 
Program with an innovative video project organized by Bosch alumnae Mary Pflum Peterson that is sure to entertain. 
And don’t forget that we’ll be capping off the weekend with brunch at Coco Sala, a wonderful chocolate themed 
restaurant in Penn Quarter. 
 
With guests coming in from all over the United States, Germany and elsewhere in the world, I hope you can join us, 
the Board and Officers of the Robert Bosch Foundation Alumni Association, and the leadership of both the Robert 
Bosch Stiftung and CDS International to celebrate the last 25 years of the fellowship program and to inaugurate 
another 25 years of transatlantic relations through the Robert Bosch Foundation Fellowship Program! 
 
P.S. In case you have yet to receive an invitation by mail or by e-mail, please do not hesitate to contact Jeanne 
Fahey at jeannerbfaa@gmail.com.  
 
Friday, June 19, 2009 ~ German Ambassador’s Residence  
18:00-21:00 Reception and Buffet Dinner hosted by Ambassador Scharioth 

Award Presentation of the Bosch Alumnus/a of the Year Award 
Location: 1800 Foxhall Road NW, Washington, DC 20007 
Shuttle buses will depart the Hotel Monaco at 17:00 

 
Saturday, 20 June 2009 ~ Hotel Monaco 
09:15-10:30 Annual Robert Bosch Foundation Alumni Association Business Meeting and Elections 
11:00-12:30 Panel I: East and West Revisited: Germany 20 Years after the Fall of the Berlin Wall 
12:30-13:30 Buffet Lunch 
13:30-15:00 Panel II: Political Predictions, Obama’s Outcomes – Transatlantic Relations Today 

Location: 700 F Street NW, Washington, DC 20004 
19:00-23:00 Gala Reception & Dinner – Black Tie Optional 

Location: 555 Pennsylvania Avenue NW, Washington, DC 20001 
 
Sunday, June 21, 2009 ~ Coco Sala  
10:30-12:00 Brunch and Presentation from Bosch XXV Fellow(s) 
  Location: 929 F Street NW, Washington, DC 20004 
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Transforming Africa beyond the Dream 
 

 
Bosch VIII Fellow, Jim Foti (far left) and Barack Obama. 

 
Contribution from Jim Foti, Bosch VIII 
 
About four years ago when Carrie and I were living in Kenya, I had the pleasure of meeting a remarkable young man named 
Moses Mwangi Mukami.  He was then president of the ‘World Teens Federation’ and he used this platform to launch the 
Martin Luther King Jr. Africa Foundation (MLK Africa Foundation), where Moses serves as the current Chairperson and I serve 
as a Board Member/USA representative.   
 
Moses Mwangi Mukami dreams of an Africa where young people from tribes and nations across the continent can come 
together in the spirit of peace and socio-economic progress on their own terms.  Moses founded the MLK Africa Foundation in 
pursuit of that dream to educate young people about the power of non-violent means in the face of conflict and challenges to 
development on the continent.   
 
From electoral malpractice in Zimbabwe to the Afro-phobia campaigns in South Africa, the genocides in Rwanda and Darfur, 
the rebel groups in Chad and Uganda, and the inter-tribal conflict in post-election Kenya, African leadership continues to 
manipulate its youth into endless and meaningless civil/tribal wars and incite violence in parochial ethnic and socio-economic 
perspectives.  
 
The MLK Africa Foundation advances the legacy of Dr. Martin Luther King Jr. through birthing a new generation of African 
leaders committed to virtues and principles that Dr. King espoused.  Enlightened young African leaders can propel the 
continent towards positive socio-political and economic development through leadership development, intercultural 
understanding, training, conflict resolution and dialogue.   
 
The Foundation is based on the tenets of Dr. King’s compassionate philosophy promoting intercultural, inter-ethnic, cross–
tribal understanding amongst the rich diversity of African people.  The Foundation seeks to guide the current generation of 
leaders at the community level in renouncing decades of degradation, exploitation and meaningless conflict by embracing 
change through non-violence and resurrecting Dr. King's dream of freedom, equity and justice. 
 
The Foundation offers capacity building programs in leadership, alternative dispute resolution, Kingian non-violence advocacy, 
peace studies and social economic empowerment.  It has its African headquarters resident in Nairobi, with agencies in 
Ethiopia and Zambia.   
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Rather than mere reactionary rhetoric, under the leadership of Moses Mukami, the Foundation prides itself in being a unique 
organization that identifies the inadequacies of our societal leadership but goes further to mitigate such shortfalls through 
programs and initiatives dedicated to transformational leadership.   
 
Within a few months after our meeting, I found myself giving the initial “I Have a Dream” lecture to the first graduates of the 
Foundation’s non-violent communication class.  These were the first graduates of a program that has trained 1,500 young 
leaders to walk the way of peaceful conflict resolution and non-violent social change.  Two of these young people trained 
would later tragically die for that cause during the post-election violence in Kenya in 2008.    
 
Since its establishment in 2006, the Martin Luther King Jr. Africa Foundation has tried to mobilize local and international 
support to promote the ideology of non-violence and transformational leadership.  In January 2007, the Foundation in 
partnership with the United States Embassy in Nairobi launched the  Inaugural Martin Luther King Jr. Africa Resurgence 
Summit under the theme “Called to Cause” the objectives of this Summit was to train young candidates on issues of 
governance as the country prepared for a general election. The Summit attracted more than 3,000 young delegates drawn 
from Kenya, Burundi, South Africa and Zimbabwe. 
 
Other annual programs include the Martin Luther King Jr Commemorative Service in partnership with the Faith Evangelistic 
Ministry (FEM International) second Sunday of January; the birthday tribute held on January 15 which this year attracted more 
than 5,000 attendees; the Salute to Greatness Awards held on April 4 to honor individuals who contribute immensely to the 
realization of Dr. King’s Dream in Africa.  Moses also leads annual pilgrimages to the United States, administered by the 
International Leadership Exchange Program on behalf of the MLK Africa Foundation.  
 
In Mr. Mukami’s words, “African people have the solutions to most of their problems.  The majority of the solutions simply do 
not fall under the categories of politically correct, donor-friendly initiatives that seek to achieve short-term goals rather than 
long term African-initiated solutions.  External influences control national growth through unrealistic conditions that keep Africa 
people bound in a culture of dependence.”   
 
Moses’ vision is that the next Dr. King is not an individual, a legacy or an organization; the next Dr. King is a movement of 
Dreamers inspired by Dr. King’s passion and spirit in “Transforming Africa beyond the Dream.”  Moses is a true young leader 
aiming to engage African communities into embracing non-violence communication, causing a grand renaissance of a 
violence-free Africa.   
 
If anyone would like more information about MLK Africa or to get involved, please email Jim Foti jimfoti@gmail.com.  
 
 
 

BOSCH XXVI: The Year Begins 
 

Bosch XXVI Fellow, Dan Fleischman, has share his thoughts with us as he begins his fellowship year. Leaving a family behind and 
tackling the “Deutschkurse” in his freetime, Dan has hopes and expectations for the coming year.  

We look forward to following hearing from him periodically in the coming year as he continues his Bosch journey… 
 
Mail piles up quickly, but as a matter of habit I try to read—or at least skim—through each magazine that arrives before I toss 
it in the recycle bin.  So it was little more than a reflex that I saved a stale issue of The Economist from a premature demise 
late last September.  With the cover already dangling from my hand over the bin I quickly thumbed through the articles and 
especially, with voyeuristic pleasure, the assorted rectangle adverts within the “Executive Focus” section announcing exotic 
opportunities in far-away locales. There, tucked somewhere among the many UN-related openings in mostly war-ravaged hot-
spots, a small but very important posting from the Robert Bosch Stiftung caught my attention. Wthin moments, my imagination 
was ignited and the profound tectonic shift in my life that is now gathering force was quietly set in motion. 
 
It is not a hard intellectual leap to understand why the Bosch Fellowship resonated so powerfully and immediately with me. As 
a mid-level investment banker to global power companies, the chance to work at a senior level in Germany, the poster child 
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for how to get energy policy right and bring the private sector on board, could offere rare insights at a time when the US is 
pumping hundreds of billions into the sector hoping to achieve a similar success. Also, working these last several years at 
UBS, I had acquired a special, highly personal interest in figuring out how my management on two sides of the Atlantic could 
do so blunderingly badly. Of course, trading the unyielding Wall Street hours and undulating waves of layoffs for a Bosch 
Fellow’s life – yet to be defined – didn’t seem like a tough decision to make.  
 
Yet now, with only hours between me and my depature for Berlin, all those theoretical reasonings and academic ideas seem 
so far removed from what the Bosch Fellowship has become since I accepted in late January. Far from what I believed would 
be a few leisurely transition months contemplating my Stage possibilities and making disciplined progress in my German 
language studies, the pre-departure phase of the Fellowship has devolved into a grand logistical undertaking of mammoth 
proportions. 
 
First there was the pre-Orientation period. Briefly after accepting the Fellowship my life settled into a nice groove and it looked 
like my expectations of a contemplatory existence would bear fruit.  I found learning German exciting and new, work at the 
bank was light and I relaxed with the knowledge that Bosch would be my next step; June was still a long way away. I had yet 
to tell even some family about my plans, so there was no pressure and no rush; I was in control for a change.   
 
One of my biggest concerns was that I needed to negotiate an artful exit from the bank, especially since my boss has close 
ties with all the key players in the power sector, some of whom could be future employers. Also, while the Stiftung refers to its 
stipend as generous, taking a year without income while supporting a family that will remain in Manhattan created some 
pressure for me to maximize whatever assets I had with the firm, not easy in the best of markets. The probability of walking 
into my boss’s office to tell him of the Fellowship and quickly being escorted by security out of the building are higher than one 
might imagine. But after some tense weeks of uncertainty, reasonable heads prevailed and with the support of my firm I hoped 
I could at last begin my period of relaxed preparation. 
 
Before that; however, there was the matter of Orientation, the language exam and especially meeting my fellow Fellows. What 
would they be like? Are they younger, or older?  What are their backgrounds and what are they interested in?  Do they work 
hard? Will they be boring? Fortunately, the Selection Committee seems to have done well, and I found the experience overall 
to be very comforting. That said, when our conversations landed on the topic of the Stages there was an undertone of 
competition that I found oddly amusing and which gave me flashbacks from the first term at business school when competition 
for the prized summer jobs dominated the chit-chat (“Well Muffy, I plan on working in the San Francisco office of McKinsey, 
I’ve been talking to the head of their tech group, but if that doesn’t work out I may just join my friend at Goldman...”). 
 
Since Orientation, I find myself particularly annoyed by what, not coincidentally, must be the most frequent question I receive: 
“What do you do with all your free time?” The last two months have been a blur of tightly choreographed, errand-filled days 
centered around getting organized, moving my wife and daughter into a new apartment in Manhattan (read: lower rent) where 
they will be while I’m overseas, tying up loose ends with work, trying to figure out logistics in Germany (who knew getting a cell 
phone could be such a major life decision!), working on setting up Stages and meeting up with friends and family for 
innumerable goodbyes.  
 
Although leaving a family behind provides me with my own unique set of pre-departure pressures, I doubt for many of the 
other fellows this period has been particularly different. We set up a Bosch Fellows chat room to help share information and so 
far it seems to be pretty helpful at getting information out.  It’s clear from the postings that while each of us may be focused on 
different elements, we are for the most part all pretty busy with the practical parts of moving to Germany and all that we’ll need 
at hand for a year of new experiences. 
 
As the finality of my last few days has set in, the many trivial tasks that topped my “to do” lists over the past weeks have fallen 
away—whether completed or not—and the more metaphysical and emotional aspects have begun to creep back in to my 
thoughts at last. I have said countless goodbyes to many people who were part of my daily routines for nearly six years. I 
know most of them I’ll never see again. So far I’ve been surprisingly unemotional; in part preoccupied with the tasks at hand 
and in part recognizing that my time for greater reflection and contemplation will come once I am in Germany.  For me, that is 
part of the excitement of my Bosch experience-to-come and how I choose to shape my time in Germany.  



SPRING 2009 NEWSLETTER 6 

 
This coming year, with the wonderful support of the Robert Bosch Fellowship, is a chance to reflect upon my six very long but 
fascinating years in energy banking as well as a frenetic life in Manhattan with my wife and now also an amazing little 
daughter.  With a strong sense of the professional course I’d like to chart, I am looking forward to a Bosch-sponsored year of 
discovery about Germany, the power sector, my peers and myself so that I can continue to refresh my focus and redirect my 
career. But right now, as I finally get around to canceling my Economist subscription, I am especially looking forward to being 
done with all the preparations and getting on with the real Bosch Fellowship adventure. 
 
 

 

Bosch Seminars XIII-XXV reloaded 
 

Any Bosch Fellow from the past decade plus  has grown to know Caroline Rudolph. Caroline serves as the  
Seminarleiterin, the offical time keeper, the sounding board, the “advisor-in-chief”, the one who keptt us 
all rollin’, rollin’, rollin’ on toward our busy schedules of meetings. She organised side cheese tastings 

and let’s not forget chocolate, knew restaurants in far off corners, and always has a cultural 
tip to share about pretty much most locations. Here Caroline shares her thoughts on the past decade plus of  

Bosch Fellowship years. Many of us Fellows who met her and spent time and laughs with her 
are also pleased to call her a friend.   

 
246 US Bosch Fellows: 131 Frauen und 115 Männer, 60 spouses, 11 Kinder, 1 Verlobter, 1 Geburt, 1 Hochzeit, 2 Hunde, 4 
Katzen, 9 europäische Länder, 12 deutsche Bundesländer, 3 Bundeskanzler(in), 2 Bundespräsidenten und das alles in 57 
Seminarveranstaltungen. Von Aberle, Jana bis Zuercher, Scott – geboren zwischen 1963 und 1984, so dass zwischen dem 
ältesten und jüngsten Fellow fast eine Generation liegt. These could be „raw data“ if I tried to sum up my personal Bosch 
experience in chairing the seminars for by now over half of the 25 years the Robert Bosch Foundation Fellowship Program is 
currently celebrating.    
 
German-American relations have been through some pretty rough times in the interim: 3 wars, 3 Presidents, 3 
Bundeskanzler(in), EU expansion from 15 to 27, NATO expansion from 18 to 28, the move from Bonn to Berlin, the bursting of 
the dot.com bubble, the political machismo of G&G (W.Bush & Schröder), now weathering the worst economic crisis since the 
end of World War II – and not to forget the attacks of 9/11 in New York and Washington DC.  
 
The latter clearly is „das Ereignis der Zeitgeschichte“ that will always be linked to the Bosch Fellows in my memory: The news 
of 9/11 burst into the middle of a session in Berlin in which Bosch XVIII. were discussing the chances of Angela Merkel 
becoming chancellor candidate in 2002 (… which we all know did not happen). The days, weeks and months that followed 
brought out the best and the worst in German sentiment towards the United States – but from my observations, Europeans in 
general have never fully grasped the psychological trauma 9/11 inflicted on American society. Apart from the obvious 
differences on policy responses, this failure in understanding probably is the main reason for the feeling of a deepening 
transatlantic divide in the past 5 years. But now, in the face of a major economic and financial crisis severely affecting both 
sides of the Atlantic with a new administration, which clearly has the ability to actually reach the European public with its 
message, chances are that emphasis will return to the uniting and not the dividing aspects in relations between Germany, 
Europe and the United States. 
 
Apart from the volatile political climate over the Atlantic and the ever changing international agenda, the biggest challenges for 
the Fellowship Program have resulted from the lighting speed in which communication technology has evolved: ’24 Stunden 
Erreichbarkeit’ and ‘always on’ have changed the everyday workings of the Program for the Fellows and in the Seminars.  
 
For the Fellows this means, that the Bosch Fellowship no longer is an automatic German immersion experience. “Die 
Programmsprache ist Deutsch” – oft  frage ich mich, wie viele Fellows wohl schon ihre Unterschrift unter diesen Satz in den 
‚Allgemeinen Bedingungen‘ verflucht haben. In comparison to only ten years ago, Fellows who are German beginners have to 
show much more dedication and discipline in order to get the necessary exposure and practice in German for making the most 
out of their Fellowship experience. Telephone flat rates in Germany including free calls to the US, following US media in real 
time via internet , working in an internationally operating German company which has turned English into one of their working 



SPRING 2009 NEWSLETTER 7 

languages – it is easy be now to avoid German outside Sprachschule and the occasional stop at the local Bäckerei or Döner-
Bude.   
 
Naturally this raises the question: Do you really need to speak German for the real Germany experience? Aber ja, absolut! 
German is Europe’s native language number 1, world publication language number 3 (after English and Mandarin), a 
language of many concepts words (…never forget, Freud was a native German speaker) …. and a good grasp of the 
language opens up a whole new world of understanding. And just reading the English version of Wikipedia articles on 
Germany does not help in understanding the structures of the country, its government and social system – “lost in translation” 
is the rule here and not the exception. 
 
On the seminar side, constant access to communication technology means no less than dramatically reduced 
“Planungssicherheit”: ‘last minute’ as  a concept which has really caught on in Germany, clearly overtaking ‘Pünktlichkeit’ in 
popularity and making the big 3 C’s in seminar planning – confirmation, cancellation, change in schedule – increasingly 
unpredictable und unreliable. Including many new European countries with less established frameworks of cooperation with 
the US and/or Germany and different ‘time line’ cultures has also added on a few more colorful experiences. 
 
Obviously, there has been a shift in issues and interests bringing US Bosch Fellows to Germany: Since 9/11, only very few 
Fellows with a background in security policy have been on the program; also the number of Fellows looking into aspects of the 
political and social system as well as public service in Germany has dropped considerably. Banking and finance as well as 
environment/climate change and most recently energy policy of any type have been the fields of choice. To a certain extent, 
this has narrowed the approach of some groups to the program, making it all the more necessary to deal with not stage 
related issues in the seminars.  
 
Some developments come as a surprise when working with so many different Fellows over time: Most surprising to me still is, 
how few serious relationships have come out of the Fellowship Program, be it within the groups or also between the US Bosch 
Fellows and the German respectively Eastern European partner programs. It says a lot about the complexity of human 
interaction that even sharing so many common interests and experiences is not necessarily enough as a solid base for a 
relationship. Also very intriguing is to see the development of 20 people over the course of a year – and that sometimes the 
Fellowship year in Germany has really changed a Fellow’s outlook on the world which could not have been expected at the 
beginning.  
 
There are two questions, almost every group of Bosch Fellows has asked so far: “Are we your favorite group?” and “What 
actually makes a Bosch group a good group?”  
 
For the latter, empirical evidence suggests that there is a successful recipe:  
a professional outlook on the program; awareness, that you need to actively work on being a group; tolerance and active 
integration of differences; openness to anything new; ability to identify leaders in the group – and those leaders willingness to 
take on the responsibility, realistic assessment of own ‘Leistung’, a pince of intercultural understanding, a sprinkling of grown 
up attitude in dealing with frustration….. and a really good sense of humor. 
 
‘Am Ende des Tages …’ – to use one of the many en vogue mistranslations of English into German – my personal Bosch 
experience has been an overwhelmingly positive one: It has been a real pleasure working with the vast majority of the 246 
Fellows … and best of all, every now and then a Fellow turns into a friend. 
 
 
.
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What are Bosch Alumni Up to These Days?
 

 
 
Peter Laufer (Bosch V) writes: I have come out with a 
new book The Dangerous World of Butterflies. 
Paraphrasing Peter now, who was weary after writing a 
book about Iraq and psychologically fatigued by a career 
of reporting bad and sad news, Peter jokingly said his next 
book would be about butterflies and flowers, simple 
analogies for peace and love. The result: an invitation to a 
butterfly preserve in Nicaragua where he soon discovered 
the behind-the-scenes world of collectors, criminals, and 
cops obsessed with one of nature’s most compelling 
miracles. The Dangerous World of Butterflies chronicles 
Laufer’s adventures within the butterfly industry and the 
butterfly underground. He examines the allure of 
butterflies and recounts the constant role they have played 
throughout history and across cultures in mythology and 
art. 
 
Verena Phipps (Bosch VIII) writes: After my year with 
Bosch, I ended up making a Ph.D. in Modern European 
History, and I am currently devoting my time to 
publications and, periodically, teaching. I will be coming 
out with an article entitled "God, not Caesar: Revisiting 
National Socialism as 'Political Religion'" in the British 
journal History of European Ideas in June 2009. 
 
Aimee Breslow (Bosch XIV) wrote to tell us about her 
new job at the State Department, where she is 
Coordinator, Governing Justly and Democratically, Office 
of the Director of Foreign Assistance, US Department of 
State. You can get in touch with Aimee at 
breslowal@state.gov or on 202.647.2763. 
 
Stacy Perman (Bosch XV) wrote that she published her 
second non-fiction book: In-N-Out Burger: A Behind The 
Counter Look At The Fast Food Chain That Breaks All 
The Rules (HarperCollins). Released in April, the book 
made the New York Times and the Los Angeles Times 
Best Seller Lists, Amazon named it one of its “Best Book 
of the Month” titles, Vanity Fair put it on its “Hot Type” list 

of new books, and BusinessWeek ran two excerpts. Now in its 
5th printing, Fortune Small Business writes that: “Stacy 
Perman's illuminating new book, In-N-Out Burger, is an 
absorbing case study of how a family business came to be at 
the center of its own cheerful cult.” Time magazine says: “What 
makes (this) story worth reading is that it's as much cultural 
history as corporate.” Even Sir Richard Branson weighed in: 
"At last, the great American small business story gets told." 
 
Joseph Yackley (Bosch XVIII) wrote that he received a 
Fulbright Grant to conduct research in Egypt and Turkey for 
the 2009-2010 academic year. He’ll be completing research for 
his dissertation, on a comparative political economy of 
bankruptcy in Egypt and Ottoman Turkey. Joseph speaks both 
Arabic and Turkish, having lived in Turkey for parts of his 
childhood and having worked in the Middle East so he will be 
able to put many skills to use. 
 
Verena Phipps (Bosch XXIII) writes: I am currently settled in 
Washington, DC after shifting back and forth between DC and 
New York since my return from Germany in 2007. I am 
currently pursuing my fixation with large, bureaucratic multi-
lateral institutions and am working at the World Bank in the 
Fragile and Conflict-Affected States unit (I did some time with 
UNDP in New York and between the two behemoths actually 
preferred the Bank's style of disfunction over the UN’s. Go 
figure). Project-wise, I'm working on a series of economic 
empowerment programs in Southern Sudan and have 
managed to spend some time in the capital city, Juba, where I 
have loved my experiences (a few days recovery in Ethiopia 
here and there isn't so bad either). I'm hoping at some point to 
shift to a smaller organization or at least to broaden my 
portfolio to include post-conflict work in other countries, but 
working in Sudan has been a great adventure thus far. 
 
 
 
 

 
 


